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IDENTIFIEPS 
ABSTRACT 

. This study sought to assess the effectiveness of the 

Carnegie Cross-Cultural Experience Program. The program brought white 

blacrpLridr I'r ^n^^^^'^^' '^^"^'^ '° study at\he predominaStiy 
^ if ? * ? " university. The program came about because it was 
felt that as an increasing number of black people enter professional 
imtl !®f!®^ professional people, white professionals have 

become aware of the need to "sensitize" themselves to modern black 
culture. Pre- and post-program questionnaires were administered. A 
follow-up test administered three months after the close of the 
program included the following: (a) famu Coopus Opinionnaire. fb) 
process analysis, and (c) student evaluation. (These are all included 
in he Appendix.) The tests indicated that the program was highly 
effective in preparing white students for understanding and working 
sensitively and responsibly with blacks. (PB) 
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FOREWORD 



1'liis rrport is an usm'shukmiI oI tlu* Vhusc it T'VTl noss mitiira! 
c*<Mt»tHHi<*iit of a nitlalNHati'xc' prtiisratn ftttuUxt by thv C:aruci;ic 
iMMifulatiuM \\\ ie>l!a!M>ratie«i with ihr rni\vt>tty of Klumla ami Flciridu 
\Ac\I riii\<isity. In avlclition tlip nIfiriaU ot th«* Oarm^mV 
KoHtiitatioM iIm* it^stMit !n»f o\\ v\ a clrht of uratitmie to the stofh'iitN. 
faculty, atut athiHtn^ttators of Inith iostitiitioiK for their rc*it)i;tntion 
<if the phuahstjr iliaratler of onr eiilture. \s a JilrateRy for keephig 
frtuItunUuralisin from ileuenerathiK into iltNhitet^ration of onr social 
Htnietore. e<pf.t! aeeess te? fuhuattonal opportiuiiHes most !h» provicUnl. 

Thts report {uoetions as a foUovv^up to an earlier exaUuiticnt of the 
71 72 PhaM» I IVonraoi eonchutetl hy Dr. Bernarc! S. Smith. Dr. Pa«l 
B. Mohr, Sr, nas t?ie prtnetpal inxestiiiator of the Projeet The overall 
<!aruejiie K\ehat*Ui Prouram was et>m)Xi>ecl of ihrtH' separate pro- 
Urams: The jnnioi Prot;ian» for Blaek students; the Pre-Craduate 
Pre-Pro(t*ssio!ial Prou'ram for Black students at the University of 
Horttla; anil the Cultural K\ehanm' Projiram for White students 
(C'arneuie <;ro>s4:ttltuial K\ix*nene«* Pronrain) at Honda A&M Uiif* 
versity. As was nu*Yit{cuK*c! earlier, this assessment was conducted on 
the ernss-rnlturat ctimpouotit. 

A note of thanks is tine the ass(K-iate directt)r of the FAM!^ Pro* 
icrani. Mrs. \lar\a nemiard. for a!lowin« this researeher to et^ndnet 
this study. 



ii 



ERLC 



INTRODIUTION 



«»f th»' ( :.iM«'vji'«' lAt'luitrt?t' Prutjrafn of tlu- Vhtkhi iUnmniium for 
IIihI*' ! JMmaUoii ( KCIIK). Tlif Vi ME is tuiupost'tl of jmHloniijuuiUy 
\\'h\U' VuiM'vsih of 1 h»tit!ii am! tlu- fmn pntlomfnantlv Black mnn- 
Inr ffistltiitioiis of Ihtilicf K<lm'at»{m (I'Cllir.i »t.t|niiii..(:m>kimiH 
t:»»llftn«. KilwanlWatiTsCnlli..:.- f'1oti<la A&M rnivcisltx . ami Florida 
Mtnnoriat l!<>IU'{if. 

Ill hms. wIk'u iliMiivsMit; tin- ii.itiotial ih vkU fi)r niiiuHtty ?v|m'- 
NfUtatftm in profrssi«iiial «;ra«lt?ati' UrUs. tin- uU'a for (Mm int.r-ljistUu. 
tiinial "Coopcjuthi- t)\ nainit"" iM'twot'it tiaintioti.tl Hhuk ujk! WhiU'. 
ptj!»lii,- ;ii.>I pnvatf fir tttiitttitis of lii.;fu'C K ariilni;. oi iniiiatrd. Tlir pai- 
ticipatiim ill^titutf^•!l^ waiift'tl a stat«'«\\ ttlt- umh] U\ Flojitla which 
uoidtl iiu IiMii- Ihr I !ii\i isitv of Klorhlu Im-i 'mm' it jxmsc-.st's the most 
fdfiiplt tv iaii';r ol triMtluatf ami profc vsu)!,;-.! pit»s:rams in tin* state. 

Thr plaiiti!!!'^ pli.isj' p»<'n iliii;4 tlu- proposal tli-wlopim-ut iiiflmlftl 
tf»i{<Trm«'s !»c-t\\c-.ii pitsithMits aixi rrpitsctitativi-s of tlir ahovi- 
ln;'titiof,.-.{ iiistihitioos. 1 acltxUit's \v<'r«' follo\\c<l h\ tin* appoitlt- 
UH'i.t of a •.tt t i iu'4 itmuiilttt c'. whidi itmsisti'tl of one rppivsentntivc 
fioiK rach jMifiiipatiiiu iii>ti(ittl(.ii. hikI its chairman was Dr. Paul B. 
Nfolir. Sr.. Dr.iii ol tin- <:ollru;«' of Ktlmafijiii at MonMa Vni. 
\ri>it>. Tho primal V cotitini of tlu" cominlttff was to (U volop a pro- 
matu (!i si-.M(('t! I't aiitjim iit im'ij<»rity rrpn's<-ntatioti w ma'liiaf<' ami 
prof<ssi(>iial iirhls, .\«li!itioiia1 ti.iMt rus iiu-lmh'il tlir (Icvrlopint'iit of 
pi-O'Ziai-is rvliuli sumM jn-nci! stM(!<.|,f< tvMut: frcou thr piiMlc cfillctlfs 
ait«l ui»i\c rstti« s to tin- riiivt rsity of FloriJa ior a porfioti of tho war. 
Tlif> pliavi' of the program is ij-ffrrotl U> as tlu* Prf-Prnh <sion \i ami 
lVt'-(.ia«lwa(<' piojiram. While attrmlim? tlu- ToivcTsity of Klorida. tlu' 
I'loriila A&M stiulnits would Iw iiitreKhuf d to pn>j{rams wihch would 
»Aposr tlu'm t'fffcfi\fl> to ficUls they would considrr as jnissibU- 
careers. With the widv spectrum of thoiccs, both of classfs and faculty, 
it Was MH'ii to In- to the ad\auta«c of the .stiuU tits to ha\ t' one cpiartor 
or c«|i iviilt rit ou the Uuixcrjiity of Klorfda campus. 

The socoiid part of the Cranu'Kie Proftrain. the one which has 
PM<«Mt\ ill this report, is the Cross-Cultural Coinpouent, which i.s 
(lesipvHl to hroadeii the evperieuces of Whites by in\ itinj; White stu- 
dents from the rni\cr$lly of FI«>rida to participati- in aciuhwic and 
.social profirams «iu the FAMU campus. 
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ERIC 



Vnmt tUv Vmwtsth i»| Mo»h1ji wtmUl umir WliHf «(tiuU'nti» to 
{tiiitUipatc »i till' tAjM'fU'tut' «f lititli't-stiUKti'ttjit unci wnrkintt with 
l»«tt»!f \vIh» :iro cuHuraliy cfifffmU. TIte l)eon of the Se!ieK>l of Etliica- 
tfoti at Morf«!;i \&M rn|\,.rs{t>% Dr. Paul B. Wohr. Sr.. hm mUl "Smw 
tilt* whuA ivpicvriits otw {>f tlu* i;rtatist aufiits t»f ihatiKt*. (t is thi« 
I^Ktkilfiihility nf Us- irprcM iitatiM's t«» pioinoh- tiillmal tllxfisftv." Viul 
sim-lv. Mtuf thuM- «»f IIS at KAMI* M this Tnixfrsitv tiffrrs such n 
iiiiiqiH' «tppurtin>it> lor tlu- sliaiitm of a voUiiral lAptniMUf. it is jjur 
r(S)>oiisilt{tit\ and tliitv to inakc it kimun in as inaiiv cfrclcs as {lovsihle. 

With tin' blfssifiti!* «ii fatli ott ioluM-iiistitutiini that was part of tlir 
itMiMM tittio. ii jvti{M»sal was ptt'pantl to «5t tM'rati' funds for the iU'\elop- 
mcnt of proKraiiw whii h wtnihl satisfy nujst of tlw* ohfectlvi-s xi-t forth 
by thr Hi»ritla CtHisortimu for IliRlur Rthicatioti. The proiiosal re- 
stiltti! in two. two-Vi-ar ijrants by the Carnegie CoiT>oration of New 
\ork. rhi se ur oits. to«ethi r with finuls from the participating institii- 
tiitni*. wvtv nsfil to sup^iort anil implement the set of programs known 
m the CJariH'ui*' Pre-Professional. Pre-Crnchinte ami Crosi^-Cnltiiral 
ProRnims. 



KATiONAI.K 



T\h* tatitnuik* fur the* Cariu^KU' lV(>^latllK llttm Culhiiat c\- 
|km-mv ciimiMiiirtit mis iiiitialK niHinli'i! whvu Ktttirr TmrU\ Patsy 
TiiiIhw. att(t Tatiftfa XiMmui MtK^t*1«UHl that: 



NiKcc^^.N in ati> piulc -.Muti is iiiulmtaiMUtiu lUv \iU sly\i\ prob- 
Urns micl attititcic s iif the |K{ii>lf with whum one i^m\v% tutu 
itHitact. Am ait iiuriMxinii tiiunlM*r of Black iHi>pk* tntti»r 
prulVs^iotial f u Uls <« atr HT\itl by prufc^Hiotia! |Htiph% White 
profr^^sttniaK ha\f Ih^ihiio uwaiv «l thv ikhhI to "settsttfzc " 
thf'tiiM'hrH iu ifimtrni HIark roittiro. 



I p until n<iu. Uu- op|M>rtnntty tut Mi K^mUaX w itli HIack 
|H»oi>li» hav IkH'ti IhuitcHl Glider wic i^imnsur.ship of the 
C'anu KU' Fntnufation. rni\cT>i{t> of Florida ;ititden(> have a 
uniquf «»pp»Mtt>iMly to paitieipate in a program uhleh \v(ll 
e\pi»?if thtiii to lUaek iuttiin- and MKtety-Cioss-Cadtnral E\- 
piMleni<* Ptourani siHitiHored hs thv Carneuie Fonnd.itlon. 



Viadtfoii pioman><i. dr^iurKul for itaitaet hetwmi IMwks and 
WhtttN have he-eti Hniited heretofore, when White studeittii have 
Ihi u inxohcHl tm a pri^ihmmiantly Black UnKersUy cauipux hi the 
diep Mnith. tti aihhtMMi. a hntited antutint of rmnirch has Invn re 
rordi d. Hime\(*K a ranntwr of studies have \h*vu c^ntdneted on attitude 
elianue 'l\ 1\ Pettj^rew s pajHT provhies an e\eelk*nt Miminary of tlie>e 
stu<h< -. Ih* snuceslcd that soifal psychohiKiVal evidetiii* of racial 
attttiide ehanue ct«nes from UHitact studi(Hi. Thehna Adenika and 
janirs I., (^aot c»ach it»|Yorted fa\cirable results from shcrrt-tenn e\* 
|«*rif iH*eN in tcNuher^trainin^ programs, 

the present stnd\. a thrc*<*Mmnith fulhnv-up test ol the Programs 
ef lei tivetu'ss. wnight to assess the effwtfvene!is of the C'amegfe Crass^ 
c:tdtural KvixnUnue Program which was administered by FAMU*x 
Colh ue of Kchuation in c*<K)i)erattuii with the University of Florida 
ihiiing the Spring <,)nartei\ 1974, The basic design was first tested in 
1971-72 academic year by Smith whereby the terminus and immcHliate 
<thtf< ti^es were Itstf d as follows: 
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Tit istu tiutlu n pKHloniittaHtly Black Morkta A&M Vui- 
\vrsH\ tliioiiult .\ r<M>prrali\«» immrattt that {u\t)tvf» the 
IXH^Iftm t)l ututit itticl trntficKa! \vrttlnt5 rcwnircr^ atut xhar- 

pro\itlr ihr c^ptH>rtutHt\ fctr prc^proiV^Monat 
Htudctits fttMti thi* l^iiKriMty cif FkiiUla to s\mh\ an aca- 
«l«Mnic cpjattiT at Kfotlila riit\vt?i{t>- iti order to pra^ 
pan* IhcMi^rKcr^ tor umtrr^tauiliiiK and worklut? semi* 
li\f»ly and rf*9itv)n9iihl\ with Black tUH^pK 
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t*RIK.RAM IM.ANMNIi ANI> OKIKNTATtON PHASE 

Hit\titotH{ BimcTs uniihuti^^ titbit tUv Uin^ljuti ami iiitetiB^tty of 
liittural i'li.iiijjr nil' fttiiit(iitt9i iff tin* ittU'racthni U'twrni an intiova^ 
tiiiM atni a iulfiiir |>altc*nt, tmv <ir Inith cif ivhicli nia\ Ih» itticWtj^ofiig 
iliiiiigf'. To tliK ntcl faiiiH)* and sUtH Hupmrt for the piiigmm was 
itiltc iUnl Pi rminal tittc r\ ic w^. ctr^iumHt to fmivhic uu«ri»iu»?iH. proitiote 
iimtt r^tiUKtiMu atiti mhim^^ c*tNi|H*ratfok» wvrv iinuhutcHf. 

Ill aiiiit ipatitni tif the* Un(\f t>jt> of Florida ?^tudentfi* urrhaK all 
K\\fl \ \}vii;;\ amt Dt^partimnit c:iminHn>otK wen* {tuitc*d to par* 
tUfpatf iif a r.utfit* (Jrutitatfoti iVouiaiu. The }{oaU aiul ol>fiTt{Vi«!i 
ol tliv CfON^^Jiittirat Ku'!tiUii;i- tonitunH-tit wrv vsphiiuvil by the* 
a<iiuiiiKtfi(tui of tlif tNograni and ctKYjH'ratHui in tlu* rcTruitnwnt of 
roi\rrsit\ of Kloi jd i and Florida A&M UnhirMt) program partfci* 
pai»t^ w an ri »j»if s|fHl. lu aitdrtlon. an Ad\ jM>rv Board was formcHl. 

Till* Ho.inl MMiiiihrH a^sisft'd by: 

1. prouiltMU written snuuf^tions for program improvement. 

2. proxidiiii; Miioituatfim alHUit ttu* proj(re!«i>i in rcmtitment 
of partu tpioifs from fndixkltial departments. 

* till f<tit>ir»i; the reatHnesji eharacteristicK. U\, ctiping j^kilts 
etittnrat dffferentt^^ and attitudes. refpiiriHl for an indivi* 
final to mov«' into a nnkptc and forelffn envfrotnnent, and 

I itlcntitvinu the IkmocI member^' skiWs and e\|>ert{9$e that 
iooh! \}v M»^ril when tho ))rouram ua% oiH^raKonaliml 

I AMI iatiiltj nicuJH visited the Uni%eiiiity of Florida cumpu!$ 
and tcini ther with VF facnity pre-regi?itered students \vlu> volnnteerfd 
to participate In the (Aehange program. They aKs{stc*<1 the proKram 
patlieipafit b\-: 

1. pro\ idinu academic adxisement. 

2. a9(.v{!ittn){ parttcipantfti in decision-making. I.e., housing 
acctnnodati(niH« transiwrtation necdjf. financial arrange* 
meats, etc., and 

I 



1 4i<*HMlHIIU flir tH|»l(r;itll (tl*M){tK 

tmiU'ii9i{otiiil VV sUu\nkts. Tlie NttuIcMiht arriwd three tla>^ prior to 
«iff(c(ii( rcuhtrat{(Mt and oimaucn! in a thi4H»-<lay tirii^ntatiim im»«ram, 
wHmHnat4«cl hv I>04 t4»^ Janunj L. Cant. Flnri4la Slate Uttivmitx*. ami 
Itttk (^r4i^tianK Unlwriilty i»f Miami. The* niientaticin phase uas hifth- 
tifl;htiHl In a uutksh«>p 4!t Mun4*4l o a^^i^t ihv {vartidpant^i by: 

K ihiplivatiuK KjtuiitiiinH they nmy rnctnniter in their new 

cHUir(nunt*iit* 
2. 4*nhani tn^ their human interatiion xkilk 

1. ititMKlni inu IT j^tudents to M»ts of fitudents on Campu.^. 
and 

I. t vplorinj: 4 nltuial diflerenif « relatcxi t4> feelings* attitiuh^i; 
(inel aHsutnptinn^ alkait different racial Rrou|>s. 

In 1971. Cirarit itMuhu tcul a sUnh 4'\ahiatin^ a f^^heHt-tenn hnnian 
ri*lat{4nH train^f»R program desittne<l to affeet racial attitudei9« at « 
intrrietdtnn Niipplrnu^nt to nnder^standin;; teacher edncation profframn 
at VWW and FHV 

Program Atialygin Phone 

A, Pifi'ihtsr (ff the Stmfij 

The titndy Mwinht to a*«ss the <'ffectiven4»5»x of the Camegfe 
(;rn^^^*(:nltn^al E\|H*n4»nee PniRram adminii^tercil collaliorativelv 
hy FVXir and VF (hnitm the Spring QnarteT. 1974. 

Spc*eiliealK\ the* study uas ch'^uninl to deti^nnim* and r«»i>ort: 

r (;hanjL(4*s in thv racial attitndf>s of White Ktndenti^ 
from IT t4>\vard Blacks. 

2. I low Win'te stnchiits \ iew future c ontact with Black)«. 

?. How wril the proKrain obiH*cti\es were achie\ed hy 
all participant?;: jitudcnts, fac*idty and staff. 



I Him %\v\\ \\ivsv sUiilvuls trri tli;i! tlir pr<>uraMi assist- 
vi\ ihvm as |m*-piuri*HSHitt;ttN. 

StiittiiV stiiiU ivt^irtrtt tli.it vyvs wvtv n\Mml \mi/om 
wvir tApiiftitf «t. am! tlu» pm^nmi pro\cHl ft» Ih* a vattmbtc* 
IH'iH'iK'i' fur |>artki|nitit)^. tti* ftirtlH^r trtxti1i'<l that thv Cwsn- 
Catttutat K\rliatiji{t* sttitU*iits clul fnH'ottif* tiiurr awan* i>f thv 
s\H%Ui\ {irohlftiHuiul uvi^U nl ininfiritff?5. rartliipaitts in thv ftittlal 
MikK flit tlM*\ liHiUI work tmirc M^twlfhfly aticl r(*«etHmMhly with 
niiiM>rit?r^ as a riMtlt nf tlir i»\|HTfc»tKf , aiul do it with i^tMifMciiit*. 
hi artflitfnii. Smith i( |xirtrc! a uviH\ for further study tn tuvc^tiftutr 
thv fiuiUuMs of a folhw'iip tost on the* attittuh* thanuo of par- 
tMpaotsy* 'thus. tUv |>r{iiiar\ finns ui tho prosnit stiiiK is to 
f<»lti»\\ thronuh on Sooth's siiuiri'^tioo. 

Thr ifistruhu'ut.s utih/tn! wvw aitaptattoni^ of oarhcT c|uonition- 
iMFroH adapli'cl ih*\c*io))iH{ ami testotl by Sfiitth. A prc*»proKratii 
quistiotioaoi* was adiolMf?itcHHl to UF partitipantN Uc^iKtied to 
provide* hackKroiind infirniiatloo alHiut IT partklpants whkh 
itK'tiuh'il iti'ios to In* ouMsto't^l against a }>o.Ht*program qtieKtiaii- 
oaircv Most of the* c pM^tlooti rrh'vaot to tho shidy on this (pu«!(t(on* 
nairc- wvrv inxttattcnts to s|H'C'nhtticMi and wvrv umhI tu ttain simw 
uhMoinus on partirit»nit Ithsis reuarthmj thr ohffc tixos of t!io pro- 
gram. 

\ |H»st-pro«rani i^pinifrtniairr was a€hniui^tc*rcHi to VV par- 
tk ipants whtrli kichidcd ffoms to \h' tnraKtirod aQainst thv prc'- 
prouranj cpu^sittonnairr and tndiuU*d itvtm to }h' inraKurc'd Uf(aimt 
a folIowMip tc^t to ho a(hnlnistor<Hl thrtn* months after tho v]osv 
of tho program. 

TIk' foliow -lip tout adrninistmnt inchtdod thv foiUnviuK «4 of 
instrnnunts; I. hWWV Campos Opinionnairo. 2. Proctsai analy^l^. 
and 3. Studrnt Evahuitfon-Canieglo Program Croftfii-Chdtitml 
R\IH»rle*ncc» Coni|Kmont* 

In additkni, a Staff Kvahtation hi5itnnntntt was forwardec! 
to FAMU facidty and staff at the same thne that the* si*t of follow* 
op in^trnmonts woro fc^rwardcd to prouram partidpafits. 



Alt tliitii uathm^l thiring the Ntiuly ij* {miH>rt;iiit and will be 
erf \ a!iu* to future protrrain lulinini.stmtors and agendas charged 
with Mfinlar rcsiKHistbUitic^s In higher cnhicatfoti. However, re- 
imU%\ Mow liiv the ffndhij?s which iiiJjiht he consfdered sfiinlfi- 
cant alKHit the White UF e\elianj5e students attendini? a pre- 
donttnantfy black fnstitution in a h'mited time frame. 

1. Prc-Post Profiram Assessment 

An aual> sis oi the prc-prt)j;raui cpieNticinnatre shows that 
TF paitictpaiits were .seekuig professional status in the fol* 
It>\\iut5 disciplfnes: Psychok)ijy-;5. Nnrsins-l, Socio!og>-2, 
Education and SiHH»ch^.3» Mathematics and Busmess-2., 
Frc»shman. sophomores. Juniors and seniors were involved in 
the prc»i5ratn. Tlie a\erai;e n^v of the UF participants was 
22. 

Fixe similar pre-post UKnisnres were exaUiated. DF stn* 
dents* r<*sponses to those measures showwl the following: 

a. M*\t-nt\-{c>ur penent of thi» participants expected to meet 
with some degree of hostility at FANfU, yet none of the 
re*siK>nd<nits rf»{>orted exiwiencing apparent hostility, 

I). niuet> {H icent of the UF participants anticipated that 
st>cial adjustment wouUI 1m» easy at FANfU, Following 
their t^xperience. c»very resjuindent re)[>orted self<wifi» 
deuce in managing multi-racial environments as well as 
dealing with tntdti-racial conflict situations. 

e. prior tu th<*ir cAiKMience. 75^# re^yorted they anticipated 
empk>yn>ent with Blacks. Following tlie experience, 90% 
were more desirous of employment in an integrated situa- 
tion, and 50%' of the students experienced some change 
in their feelings about working with Blacks, presumably 
more iwsitive. 

d. imly ICS' anticipated difficulty in working with Black 
fiiculty meml>ers. All reported that they received fair 
treatment by die faculty and were granted individual 
assistance when it was needed, and 
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o. all I! I" stiuit>tt(s tAjU'ctfa inltiully to havo f?«KHl iWlings 
alnnit tin- i Nin rii fKt' ami all tttotnincudcHl that tlw prt)- 
gram Ih' canttntKH! lor thv ImwUt of otlici- Wlxitv •^tiiclentK. 

l-ofhw'Uit Test of rnivvrnitif of VhrliUt Partlciimnts 

The (:hi-s<juai't' test for KMiKlqHttdi'ut samples was usttl 
ill tlu' study. TIio prtJttthirt- ws«I hero was the testing of Uio 
si}?;iilficatK<' of diffcrt'iKt's aiiumtj two indcjx'iulciil sainplf 
groups. 

OiK' si t ot hypitluws was dosi^iKtl to drtriim'tu* tlu- 
sijiiiiftcaiiii* iti the resix>ndc'nts' opinions as n»tordttl on die 
opinions as rtt-ordt-d on the Stitdent EvaUiation Opinionnaire 
(sample 11) three months folIowinR the ten^nnation of tlie 
program when measured against 15 simil../- items on the 
l)ost-pr<»gram opinionnnire (sample I). 

Set I llyptitlieses is as follows: 

H..: There is no significant cliffeience in the number of 
resiwndents agreeing to tlie Student Evaluation State- 
ment in Sample I and in Sample II. 

H.,: There is no significant difference in the number of 
rcsjwndents in Sample I and Sample II disagreeing 
with the Strident Evaluation Statements. 

H..: There is no significant difference in the number of 
respondents in Sample I and Sample II stronglv 
agreeing with the student e\'aliiation statements. 

H..: There is no significant differetice in the numl/er of 
resiwndent in Sample I and Sample II strongly dis- 
agreeing with the student e\ahiation statements. 

H,.: Tliere is no significant difference in the number 
of respondents in Sample I and Sample 11 strongly 
agreeing, and strongly disagreeing with the student 
evaluation statements. 
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Till* tmlt h\ jn^tln M ?i in Si t I listed as \, B, C. I), K wvw uml to 
itmipurf the itsinuiM' of VV stiKhttts purttVHnitin^ in Cross-Ctilhiro 
Kxpc'tinwe (;oin|H«u4it at thv vUisv ol tin* pn>gnun uikI comparini? 
thf reK{Hnisc> (if thi» pai tu i|v ititj cAiiiaiit!o .stntlfiits thriH^ nuniths aftiT 
the proc:rani. in aditituni. tlu w wvrv 15 similar items wliich Wiw 
itidtukHl oti both itistnitnritls. There was a total of IS statcv 
nteiits iiicliichuf in thv follow up opinionnaire uUi\ all of the state- 
m<-nts will hr reveiewed in the tiamitive whJeh follows. 

The Set I lupotheses Chf stjuare treatment reveaUn! tliat the null 
h>iH>theMs n in Set I A Set I B. Set I C. and Set I IX "FAILED TO 
HEjKCrr'* H i?^ fa%<M of the altenjati\ e II. hy{>othese,s. Thus, the Chi- 
square treatnu»nt urneratcnl "no sit^nifieant differencrs" in the set of 
resiiH)mIc*nts a^rcn'inc strongly disaKreeing. %vhen the folh)W-wp test 
responses were measured a;;ainst the Post-pro«ram r(*S|xnises of the 
exchange students partieipating in the study. 

The foiniati\(* (*\alu;rtion imlicates that s^iwu a three-month time 
frame after the prot;ram was tcTTuftiattHl UK participants still ottercNil 
|)ositive respmsfs to |iositi\i' statiMUents on the foHow-up opinionnaire 
with no si^nitieant differenee to the {M)st*prot5ram resixnise. Twelve 
of the 15 statt inents selected for the test went* ^iemul as positi\e 
statenu*nts and the remainiui; fhrw were xiewtnl as m*gati\e state- 
ments. On scwu of the 12 jiositi\e statements, the resiHindcnts 
aRrwtl that tlit* Carnegie-Cross Cultural E\iK*rienee was effective and 
the i>erc<»ntaiie seor<» range was 87 to 100» On two of tin* 12 |>osi- 
tt\-e statc*nu*n{s tlu* rc'sixnuU'nts dis«igreed with a similar iiercentage 
ranire of S7 to 100. The three remaining positixe statements recordetl 
only 59%' of the respondents agreeing that the program was effective. 
According to the date, participants stnnigly agre<*d or disagree<l that 
the prt^gram was <»ffeetiv<* in that: 

1. the program itjcreased their knowledge and aw;trem»ss of the 
spi'eial needs and prohlenis of minorities: 

2. the Carneigie Consortittm Workshop eauscKl them to eritieally 
e\ann'n<» their own attitudes towards minorities; 

3. the nndti^rucial expcdiment increasetl their self-ef>nfidcwe 
ahcmt working in a midti-racial situation: 

4. the program increased their desire to work in iiu intt*iirated 
situation; 
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5, the ivv|H i tnici' at FAMl^ (tMiipteiiuiittHt the knowledge gained 
at VP. 

(1 the patttctpunts fell that thev were treat(*d fairly in their 
c1a!(se.s\ and 

7, they re|K>rted rtwivtug \ ahtabte ad\ ice (mm the tn^structtonat 
staff. 

The chita regarding the two iK)siti\ e statements where res|K)ndent5( 
indicate disagreement is as follows: 

S, the wecklv seminars did pro\ tde llieni with iniormation and 
insight alwut Black people, and 

9. the weekK "rap sessions'* were of great benefit to them. 

Tlie three |)ositi\'e statenients where respondents indicated 57% 
l>ositi\c resjutnses indicate that: 

in, the program ga\e tliem enough information alxnit the back- 
gronnd of Blacks: 

11. the program awakened a desire in them to nnderstand and 
work more sensitively and responsibly with representatives 
of the Black commnnity, and 

12. The\ feel the same al>ont working with Blacks three months 
after the program as the>* felt at the end of the program. 

The data show s that in resiKinse to the negative statements, the 
W students participating disagreed that: 

13. they have less empathy for the disadvantaged as a result of 
the program; 

U. they did experience hostility from Blacks, bnt that the pro- 
grain conid ba\'e been more beneficial and 

15. they v»*ere not treatc>d fairly in all their classes, 
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2. Svt it Jt\tN)tiH'M<< 

A set of iiy|K>tli(>!((^s vvtts! tlesi^ticd to test the diffcrc»c-c in 
ou t all TP Pill tk {pants* attftuclcs alxnit the FAMU campus, 
riu' xurtublt's examined were to favor or op|wse the proi:^am. 
Statenu uts of liHK>the!iei are listed Ih'Iow as "A". In addition, 
an atx'ouip4m> inj| sot of statements of hyiwtheses regarding 
FWW lainpiiK were stihmitted to t€»st and are listetl IhjIow 
as "B**. 

A. H„: Then- is no sij^iiificaiit difference in the UF par- 

ticipants* attitndinat res{K>nses abotit the FAMU 
campus. 

B. n„: Then- is no significant difference in resixinses of 

UF participants toward the operational process 
of the program. 



RESULTS OF THE CHI-SQUARE TEST 



Set lA Set IIA 

Set IB Set IIB 

Set IC Set HI 
Set ID 



Set lA 
OF = 14 

X = .05 
OX'' - 23.6S 



l>«'cisiou: Fail to Heject 

Heserve Judgement 



OBTAINED X^* 



Set IB 



DF - 14 

X = .05 
OX^ 23.08 



Decision: Fail to Reject 

Reser\e Judgement 



OBTAINKD X* = 4.321 
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X .o.> 

(mT.MNKDX 



DciiMoit: Kail u> Ut-jift 



Set ID 

l)F =- 14 

OX - 2:1.6N 

OBTAIXKI) X {<.71(> 
JMt IIA 

X - .05 

OX' = um 

OBTAIXKI) X 4.i.792 



Stt UK 

X .05 
OX 4?.77 

OBT VIXKI) X {).i.S75 



Hit III 

IW 

X - .05 
OX ^ R77 

OBTAINKI) X' 102.2.^0 



|)«tlsjj)ji: Fail to Hi'jcct 

wrvf jittt{i{oiiH*nt 



DiiisfcMi: Hejtrt II,, in favor 
of t!u» altciiiaitc* Hu 

TluMi' i\ u 5(i^nificaiit difference 
ill attitude of UF resi>oudcnts 
toward the FAMIT campus. 



Division: Reject 11 . iu favor oJ 
thv altiTuative Hi 

There h a stsnificant difference 
hi tlie rci^tMiuses of the UF par- 
ticipants towards the o]>er:it{onal 
process of the program. 



DecisicMi: Ueject H.. in favor of 

Hiere ik a significant difference 
in factdty evahiation of the pro- 
gram. 



In till- Smith stmlv. UIjkI >tiKlfuts \\h«» wore actitiaiiitccl 
uitit thv 

?ii»t of cjurstioiis iv«j:iutlji»; tho roH|M>iiK«» of F VMl- to tht' IT 
tk {pants in tho proiffMnK hi \hi\ study Wx* were c**nia*nuHl with 
tht' {>t Koi)ttoiis of tilt* VV p;utui{unts to a siniilai srt of ipiost^ous, 
Tlio clit.i «olh*c{<'d tfxoals that tho n*s|>oo<lonts (i\Mn\ at a jht- 
<'<'nt;mc» st-ore of HKK that: 

Stateniifnt I. KVNfl' is a p»viloiuiua?ttly Black institution which 
Wflionu'S all tacrs of xtuctcnts; 

Statement There fiienilship with white students of Uu sanu* 
se\ at FWWi 

Statement 5. Their triemkhip with white* f^tudents of the op- 
|>osjte sex at FAMU; 

Statement U, The enrollment of white students should hv in- 

Statf*mi*ut 7 \\ hite students at FAMl^ are treiited fairly by 
Inith sinch'nts and faculty: 

Stat(*ment 9. Cross-Cult nut t (iuc;ition for hettiT race relationK. 
profc»ssionaJ ? w*rvices. etc,, nt FANfU, and 

Statement Ul Cluoperatixe prourams lirtween FAMU and other 
institution < provide maximum educational op. 
|>i>rtuuities n,r all students. 

The respondents fax or. at a perc^tMitaj^e sa)re of 71.4, that: 

Statement 2. The faculty an<l staff at FAMU is deseare«atod 
and Integra te<l. 

The restM)iulents opjvose. at a pc ru^ita^e score of 100^ i : 

Statement X Wliite students att<»ndin(; FAMU. hut discrimi^ 
n;ued ai;ainst. 

Statement S. Fducatiou {nr Hlacks only at FAMU, 
Rrhtrd to "^B ' 

Thrvo months after the program was terminated, the process 
anaKsis opinioimaire was administeretl to the UF participants. 
Krsjv)nses to each of the 12 statiMuents on the process analysis 
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AUil s|M»i'jlk slatrtiH fils rc^tiiiictutt; llit* paitkipaitts* iipiiiioiiM almit 
tlif jmiunii ami tln'it actual fAp(*iifiivcH( wt»n» aH^eitafnod and 
art' prc*?(^rnUH{ Iwlow. 

HcsputiM*?! Htmuc»\linu llu» kituls cif i»\{^cm»fHf that thv par- 
tidpaiits had sutv ctnnputcHl to shuw tho fHTifiitaijf ilifstrthiitfoti 
oi n^stKindcaits in viwh of thc» four i4ioict*s: SA (str<int?ly aifri'c), 
A (ajirw). D idisniirvc). ntnl SI) (xtnmfsly disaKri^O. 

All o{ the rt spmuk'nts ajjrtvil aiu! stnmnl.v aKrc<»il {in sown 
ot iUv c ii;ht |X)siti\f %{atrnK»iits at a pmviitajjc' swrv <if 1(K) ami 
71,4 {HT u-Mt of till- participants (lisaKn-c^ on thr mnainuiK |)OMt{vo 
^tatl• (^2 listc^I lu lov.^. On thrso cM^ht statoinnits ihv roKpon* 
tirntx iuchVatrcl that: 



Stitti nu nt I. Thv proKrani prcnideil wurthwhtlc fxiH*nVnc««. 
State tnt nt 2. Thv proi;ram is wlmt thoy t \[HXtcHl it to Ue. 

State tilt fit 4. ( )tlH'r Whth* >;tudo!its should participate* in similar 

proi^ranis. 

Statenunt a, Thi'\ wvtv accrptc-d at FAMT. 

Stat<'UK»nt 7. TIh> fe lt sevnre* at KAMI' 

State-ine-nt f(V The \ art- 1u'aintun«; U\ iinde tstand nicin* alwait 
Ktacks. 

State Hunt II, Thr oxpin itMut^ tluy rcTfixcd will lulp thetn in 
tlic'ir profesksional Iffr. 

StalfincMit 12. Thi»y ha\c hcwnni^ mow aware and i-ouu'rned 
ahtntt Black pcoj^lo s fct linus anti prohliMus as a 
re*sidt eif parttcipatini; in tlu» prouratn. 

The- te)Mi negative statcrm-nts preKlnccd tho feiUowtnjj re^iitdts: 

State ine-nt 1 HKIS o{ the- r(»siM>ndent»i disa^rc-c that tin y did 
ri%Yvt having coinntittcd them^JcU os to participate 
in ibv proRram. 

State inmt 3. 2S.6S' of the respondcMtts disauree that they did 
c*ncotnit<*r hostile Blacks. 

Statement 8. 57.2/* of the res|Hnid(^nts disagree that they did 
have* eliffienlty relating to Blacks, and 

II 
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hiw iUHhuUy i«'latin« to Utaik faitilty. 

EVALl ATION OF THE ( AKNEKIE PROGRAM 
t ROSS t'lILTURAL EXPERIENCE (mtPONENT: 
STAFF EVALUATION OPINIONNAIRE 

Anahjsis of (he Staff llrahtttthm-Hvt til 

Thv Sfati Kxaliiatiim Opiitionnaiic was fonvarded to 29 FAMU 
staff iiiid fa(«i't> wilt) win* tlircctly involved in {nii>icMiTcnt{»^ the 
projiiaMi. SfMutiiJt «>f the -3) staff and fatuity nnnilMTS rftunutl 
tlu* opinionnatrt*. 

Attonliuu t«. ilata. Sl.S to W.l jh t nut of tlu' rcs|)ontlt'nts ajjrml 
that thf CaitK'mt' Program Cross-Ctdtural r:\i>cr{cntr f:ompo»UMit 
was fftiTth. oM of ilif 10 positixf statcuwnts and that thr 

ssl «»bjttti\t s of thv pi':-! irn was worthwhilt- and att.itnalilc 

k2 prouiani s»'r\t'i1 to st*J»sitizc prf-profossuHial Whiti* stndt-nts 
fioni thf rnivfjsity of Florida to thr cansrs for i-ross iultiir.d 
ami interracial conflict 

sr4 program made Whit*' students fr»m the Unixersity of Florida 
more aware of thi' tlisparitics evistinq Ix'tweefj jnaff)rity and 
miiiorft> life stxles. 

St5 piouraiii iiiereasi'il tlie W'liite students" axvareness of the 
spct iai Jiretis ant! prohlt^ns of the disadvanta^eil. 

rrS {>r<Ji;rani alti-rt t! W'lnh' studeuts froui the University of 
I'lorida to the m-et! ior eniploxiuK variety of human rela- 
tiiMi skills in wnrlcitii: with minorities. 

pri>i{rain proxide<l a m«'aningful experience ft>r participants 
to interact with members of different racial Imckjjrounds, 

xU) prouram susuested new directions for Wlnte students frotn 
the Unixt-rsity tt> explore prior to enffaitinK iu professional 
life. 
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tiK*)uili'fi ill tlif <l;itii ittiivinl it*?»|wniM»j< to tliri'i* ut the* 

t^withv staU^mouts wlikli ucciicli W a jH Hfiita««' nnnv lafiur of fiO.O*'; 
tu76.5S . On tluw ?»tatciiiciils tli;' rfHiHiiuU iitH auu^'tl ou tin- c llr« thr- 
tWHs of till' Program. T\hsv statcinciits a^iucTtifil: 

^(i. The ^Vhitv sUulvutH nitivally fvatniiinit; tlu'ir atttttuiiH} 
timaiil workfni? Sftis{ti\««ly ami n's{H«ivihly \vit!i Blacks. 

Tlu* ^trl tli(l!il tlin^ oi I'K aiul KAMU tvMiUiiiii; fr«mi 
i>|H'rntj()n and partkfpatuin in flic IVn^rau). auil 

Tlif stat(»uu-nt that the prosraui piKklit! a tiiturt^ motlel 
tot aclnihiistration ;uh1 l<«iilslatnrs in thf Statt* cif Flcirida. 

ihi unrot tlir tu vjaftM- statt nu'iits whirh stat<»s; 

That lhi« program clul little to t iuvuiraiH' Whitf stiiilmls 
from tlir rnivt rslty of Vhrhh to cart fnlly c«\aininc» thvir 
|Mt sc'ii( H<>tunis alnnit prof<»ssfnnal ivIaticMis in uoikniu with 
pfoplr with uHilti*radal oi'ufns. iiZA ptT tfiit tif the iv- 
N{HMKh tif?i liisaui'i*!* uilh tht' stat<'rnt nt. 

ih} ihc othvv mM4;iti\c* s!ati»fut !if . Tn.U (»f thr M'sjXMulfnts ih'sautw 
that thi*y: 

*I2. Would not rwoninu'ud that tlit* program Ih* i-ontinncHl in 
the fnturc\ An additional consideration afssociated with this 
question is that four of the re'ttirn^ did t!ot inelude a re- 
sptHise U> tlte (juestfon. 

Additional I iudinz^ and Vnurhisious 

Thv Mvw\\i\ purpose oi tlifs stud\' was to avsi ss the e<f<vti\eness 
of the Carneuie IVoqratn Cross-Cultnral Experience Con>|K)nent as 
IHM'crixcd h> the participaut^^ when preparinij these pre-professionals 
for workinu sensitixily and respnnsihly with culturally different 
IHHiple. In utlihtfon. the dej4r<H' the* proixrani acluex t-d its major obfec* 
live was dt tern>in<H! h\ the respondents' ntulerstandinj? of BInckfi, 
by the attitudes of resiMmdents toward Blacks rc'suttin;; from the set 
of e\|H*rii*nc(*s received as tiUMsurctt and assessiHl In* the set of in^ttrti- 
ments administered. 



ERLC 



13 



Ilir tasks rdatf <! to tlir ^tiiiU uru»; 

1. to ii iH^rt ami asH'ss diuitftt^ iti mdul attitudms of pre*pro- 
Ifssfojial j^ttulfiits from puHlotnltmntly Wliifo Utih ersity 
tif Floiula tlirrr tnontliv foilcm iiiit thv piojiratn; 

2. to iviH>rt aiiit a^j^v^s how tin m» xtiuictits ftvl alKiiit woik-^ 
iH^ with IMiwks tliuH* uumths foIlc^wiiiK tUv proKiaiii: 

V to am\ss atut ivpoi 1 1iow wfl! th«» pro^raai ohjiitlxr weie met 
as ifiHircliHl anil iu turn rrportrd by TK partkipauts ami stuff, 
aiut 

I tf^ assfss »intl n*|MMt tlu* KWfT iaia|>t»^ climatr as tHTcvivecl 
by the VF patlidpaiits. 

VUv sUhW sonuht to cAumiuc tUv four tasks listinl aUn e. FoHowitiK 
raili task, aiklittimal fhiilhigs ami I'onclusions arc* preKentccl 

TAHKOXi: 

(H tlic* Use li\pothc'MS listftl in Si*t I, lour wvvv not found 
to Ih* si^nifuant at the .(15 - as tlifv rflatc* to task ou«* a\wvt\ 

'riif four hyiTothrsrs arr: 

A. Thi'tv is uo sipu'fKuiit liitdTi'ncf in thv nnmlKT of ifs^Hm- 
cli'fits aKHHMnu to thv StntU fit Kxaluation Sfatrmcnts. 

H. Thrrr is tio Mixuiticaitt (iiMrrc luc* in thr numlKT of rcsinm* 
cU nts cltsasrcvinj? with ihr Student EvaUiation Statements. 

C. Tfiere is no si^tiffieant ch'fferemp in the ntnuher of resi^m* 
i\cuts strcmulx aureetn« with tlie Student Kxaluation State- 
ments. 

I). There is ito sipiitirant dtfferetiee in the mmiber oH rcupim- 
dents stroti^ilx cHsaureeinji xvtth the Student Kxaluation State- 
ments, 

One o( tlie fixe hyiMitheMS listed in Si*t f xxas found to l>e 
siuuifieant at tin* .05+ U*\'el The hy|M)thes{s js: 

K, There ts no sij^nifieant difffn*ni*e in the number or ri*siH>n- 
f'ents atin*ejnK. disap^eein^. stronuly atjreetns. an«! strouftly 
disaureeifiji: xvith the Stutlent Kxaiuation Statefm^nts. 
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Ht'?n>i»HvA til HtniK HI :ml 12 iMi the \mK^^s umhsk imim- 
itiftit. ttt ttit^ I .1. 5. 7. 9 attil to OH thv Stiulrnt EvaliiativV Opfiifon- 
tia{u\ n Mi(4«u^ tlu' railin litulitm^ of Smith whvvv It Was iqMirtcd 
tlmt thr> .ur nnt«rurtit aiiit '^iipjvirtjvo tfi the elifi^ihvK whtoh 
ftiiiiH ii cm a^^^KthiK piv piutV^it^lottal White sttuU^ti to pf^pord 
thetiiwKc^ fi»r tindn^tattihtitt ami uorkhiR f^^n^^itively and re* 
siHHitilblv with UlacU- tlnwc ur. itvms 4, U and 15 reported by 
Smith to !n» ain^iKteut w ith th«» alnne c^onehii^ton were mit coiv 
Ntsteut ill the \\rvsvut sUnh. The fttulhiRS are as follows: 

Pnurss Xmhish Strfttum nfs hr (U nt Stnmuht Pvi Cent 

Afiree Agree 

am I am \H%iuuiun to iniJerstatut 

motv alMtut Black tH^opIe. 57.1 42.9 
?tl2. I hiwv tKxt>nie more aw^ire and 

i'oiieenu^! alxmt Black |vop!e*9s 

fivhti^s and problems since* I 

havf* l>et»H liere at F\\!l\ 57.1 42.9 

Student Kxahtation Opfnionnairf statements atid particfpantj^' 
responses: 

I. TUv Fni^iam increasi'd m>' 
knowlcHlj^e and awareness of 
thv s\UH'i:\\ mnnU nut] problems 

nf loftiorttifs. I2.*> 42.9 

sr 1 Thf tinman Helations Si^miiiars 
i-.ms<K! nw to er{t{(*al!v examine 
my own attitndr toward 

nnnortttes. 2S.fi 2^.6 

it 4. The \v(^*kK Miiiimu's provided 
me %v{th m<n*e Information and 

itisi^ht alwnt Black iHH>ph». 0 0 

it 5. I ant more self-confident abont 
worklnR in a mtdti-racfal situa- 
tlon than I was when the pro- 

Uram starttnl. 714 



ERIC 



VnHU'xs Afiahjsh Statrmrnts Pvr Vvnt iitronfit\f Per Cvnt 

Aftrrr Afircc 

3t 7. I clfMii' ii vanw in an hdv- 
^rattHt $>{tiiat{oti tmirt' tttati I tifcl 

ss 9. Tlif pro^ra.n \vt\ iiu* to ctillcHl 
ttton* {tiforiiiatititi alHiiit thi* 

hai*k|u;niumiH ot fiiitiuritirs. 2HSi HHM 

z^Hl I f%v\ the* s;kuxv alKHit wotkiiiK 

with Bliuks Uiiw IK I th'cl tK^lotc* 2HSi 28.R 

s li . TUv {M (tyrant ii\vaki*tii*f I a dt'slrt* 
Ilk tut' to tttutmtatut and work 
mow svusHiwly anil rci^iMHiS'^ 
fhK with ri*|WM»ntat{vfx of thf 

HIat k lotitintttilty. Ui.7 33.3 

= 15. In ^fiitt* of thU TroKrain. I tW*) 
that MKti^s in a Miulti-i'tiltnral 
Hitiiation his littif to ilo with 

utKlc'r^taiiiUnK niitK>ritii*s. I) 14.3 

StatI K\ahtati\r Optitiotioaire Statcuicuts 

5. Thv pro^ratu {nfr<*a«il thv 
White* Htiuit^rits* auaic^ncHs oi 
thf stHt'iat m»i*tK aia! pi(thI«*toH 

of ihv ilhacKautau<Hi. 23.?5 70.« 

ST n. The* proi^rat)! i*aiiHt*d Whitr vtn- 
ilvuls from the Univfrjilt)' of 
Moriiia ^» mtically e.vaoiiot' 
their attitiicU's toward workin$t 
M»o^tthi*ly mh\ ivs\Hn\sih\y with 

Bhuks. II.S .519 

r \SK TtlKEE 

l{vs\Hmsvs to itrio J. on thi* prott'^fs analvKii^; items 1 and 11, 
on thr student i*\alnativf opintotniairo. and item I. on the* s^taff 
i*%ahtati\c* optntonnatre\ are al^io in a^rt^ement and Knpi>ort of the 
idra that the proKrani objei^ive wa?i achieved. The findinft]^ 
which ri*laite to ta^k three are preM*nti»d l)eIow. 

10 
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fitRvw Shih inntts Pet Cent Stwnftly Per Cent 

AfiFce Afsree 

* I. Tliijf (iroi;(t-ain in providing 

uortliwhilo (>\(H>i-{(>tut> for mv. 75.0 25.0 

Stdilciit l'T\atiiiUh(' Opitiiontiiiin* Stntcwntii 

* 1. TIm' Prnffmttt itiii'c*siKi<<l my 

ktto\v{iH)(;c> and nwamwss oHF 
the n\)ecia\ ttmlx and pmh» 

\ems of miiioritirs. 42.9 42.9 

sail. Tlu' rmgnun iiwakeiutl u t\e- 
site in me to tinderstaml and 
work marr KciisiHvely and ro- 
s|M»iisfhty with n^presentativcs 
of thf Black cflnxnunit)'. ia7 g^./j 

Staff f\aliiati(>n ftpitUonnairc statcntent 

« I. The ohitH.t{veii of the Proj^ram 

w vro u'orthwhilr and attninalUc. 58.8 35..'} 

T.\SK FOVR 

Kf's|K»nsrs to items 1, 2. 6. 7. 9 and 10 on the FAMU Campwt 
Climate Opinionnairc. fthown, favor FAMU as a campus properly 
wiitcti to house Cross-Cnlttjral Experience Progroms and/or simi- 
lar profsram* as perceived by participants. The finding* which 
r<»late to task four are presented l)elo\v: 

PAM ( ' Ctimptis Climate Ofthtioniiaire Fawr( 7p ) 

# I. FAMU as a predominantly Black institution lOO 

which welcomes all races of students seek* 
ing an education. 

# 2. FAMU desegregated and integrated, both 50 

faculty and student body. 

# 6. Increase White sttident enrolhnent at FAMU. 100 

17 



^ 7. Whitv stuiloittfi 4itU'fKltti){ K\MU welcotneil 100 
ut?d treatcul lairK* Inith stitdimt<s and 
faadt\\ 

9. CroKSH'ultitral I'liucatuni tor \wttvr nwv tv- 100 
UitieniN, pr(ifi%sKunta! wrvk^fs. etc., at FANf U. 

#10. C<K>{H'iative projdams In^twcHni FAMU and 100 
other institutunts to provide timtnium edu* 
euticHial opportiintties for a! students. 

The UF paiiicipauts aiu! the partMpathij; FAMU faculty^ and 
staff agrcH^l or stronijK aifreinl with all of tlie |K)siti\'e statements on 
the iiiKtnttn<*nts with the thrcv exceptions mentioned alxjve. Tlie par- 
ticipates also chsagreed or stron^I\* disa^rm! with the greater portion 
of the ne^attxc* statements on the instnnnents. 

In snnnnar>. the (larnegie Program Cross-Cultnra! Experitsnce 
Com|K»nent was hitttiK* effectiw in preparing the pre*professionaI 
WTiile students for understanding and working sensitively and re* 
s{K>nsil>l\ with Black pi*op!e. There was a need for a more sophisticated 
structure to manage the program which should nut l>e vJewed as a 
tiegatixf response towards the administrators^ because there were 
many inler\t'ning Xiiriables which may have negatively impacted on 
the manau(*nu*nt pnjcess. Tlierefore, more dialogue and interaction 
was net^di^l in "rap sessions' on Kiack a%vareness. Tliere was a necil 
for a more highh' structured evplanation of program ohfectixes duHng 
the recniiting process. 

The datii showing a lack ol change of attitudes three months fol- 
lowitig the prograiu lends support to tlie generalizations generated 
from pre\ ions rc-search that there is no significant change in attittides 
three m(M>ths followinu a prof-a? t when measured against |>ost- 
program resiK)nses. 

Further, cross-cultural programs have ix>siti\e value for effecting 
a change in racial attitudes. That, substantial social psychological 
proof of racial attitude change cwnes from contact studies and that 
ntisitmception ; and racial stereotyj[>es are affectetl. 

/? eeoin mc«f /«f ioii.v 

Tlie findings and ct>nclnsions give rise to the following suggestions 
which may impro\e similar programs at FAMU. 

18 



1. Mute iitMit plli plititiitit; ami iiii|)lciti«>iit.itiot» nIhhiUI In- iu- 
<tn\HnaUH\ to usstst ill tlifliisitii: tlu' i>t>ji'tti\i-«. of tin- piovtram 
to tlu' partu iputits itiul tUv s«ipjMnt nsh fiij,. 

2. V\:iilahlf ivsouiu's oi thf riii\t t>it\ shoiiU! hi' iittli/td h» 
NttpptHt tlif [>n»maiu. i.f.. tiMiKvliinf ivtit.'i. M'uMiiir's offk<\ 
wKioKujy Ami p-»yc'li«>l(tjj;y tU'paitinnit. vU: 

I A 1! Mf,. sophistkat.tl rxatuatiun il. slun shnihl he iiKi»iiH>i-. 
ptMah-*! iuitla!!) iti (he {>j{»«iam. w liu li wouhl alhm- lor a more 
fspansfVf r»'M.arcli ili-vjru lu'iaiisf vahjahli- rt'si-arfh t«ifi»rmrt- 
thm WHS lost. i.f .. Ihiinait Hclatlims St'iufnar was jiot properly 
evalnati'd. IVi-h-osram am! rovt-Pnmiain inKtnum'Mts re- 
qiiMi't! ittiproxcnient. t tv. 

4. TIu' sivmsoriim inputs slioitlc! cvpaml the lumliijjj levil to 

setiuv tlu- siTxifi's of ef,iiMi!tatits with six-eifie expertise 
"». Within the State l'iii\» rMt\ Sx stem. all Collejies ul Kthieation 
shoiiUI h.' required to jiartielpate in similar proi»riims with 



si 
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The S{a(e l'iii\rrsit\ Systeui s Ueseareh and 1 eloptnent l>e- 
partm<'»it vhoiiUI chaKnel fimds in supix>rt of a sy»tem-v%iile 
profMKul ant! puf>1fe and prixafe fiuidin? amneles should In* 
asked to partti ipate in the eoI!alM)rati\ «• prouram siwnsoretl 

hy rv\ir. 

7. When we rec(»mii/.e the »»eetl to respond affirmatively to the 
r«'.|uests of MKW nuanhnti t<imphanee with the Pratt 
ch'Hsiou a similar pro'iratn shoiiKl he pl:ice<l hi«h on the 
priority list. 

S. "riie pr<»'^rani shonUj Iu* »'%pand«'d to itK-lude oth« r Colh -res ' 
Sch«K>Is at FA^fl^ 

A s\stetn-wide PlanntnK '-onimittie slwjuld he appohited 
uttli all i;uMp«tse's participating. 



(Umrhishm 



It is imperatixe that this pro«rani have a secure fntnre. The 
IKMceful t(»-e\istence of Blaeks and Whites depends not <jnly on our 
pn-sent ahilit\ to work with each other, hut on a solid understanding 
of our histories and life-styles. Moridn .A&M University not <m]y 
prov ides a setting for this learning e.xperience, but is also the liest of 
eu\ironn>euts in whieh this sharing process can go on. Such an ex- 
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clmti|{r imigraiiK u itli itP lH*n{'nts ibr )K>th Blarks and Whitens slmtikl 
itn'taitily ihxw cm vvvty caitiptis |HissihU'. 

Ntiilt^atltumliaiin must sptvucl thi(Hi$(luHtt the Uiiititl States in 
ordvr that tnuttial uiiderstaniltn!; may gnnv at a rapid rate, Witli all 
the |HKiti\c fmlhack tliat is ci>ininii; ftoni tlu* s^tudcnts viiriently par- 
ticiiKittng in this program, particnlarly cHina^rning the nadti-ciiltitral 
pltas(\ cntdorKcmcnt of a future prof^ran) should be beyond cpiestion. 

The ctintiuuiHl .strung unditkru between Florida A&M University 
and tin* Universit)' of Florida program dirc*etors, administrators, 
facnlt>\ staff, and student boily will he one which crosses traditional 
harriers. a\oids an academic and non^acadennc* snobbery and other 
program snares in order to bring together those wlu) ar%» concerned 
abotit maximum educational i>p|iortunities. 
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APPENDIX 
University Participant Questionnaires 
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PRE^PROGKAM PARTICIPANT (QUESTIONNAIRE 



The Cariiegk* pm^^rani uduiiniNiratitHi rc«(|Ui*stN yimv aHMstmice 
whim iVf^iHHicHnir to attadunl qiicstfotumfre. 

Tills Ntiidy will hiw no vffvtt on \c>tir grades. To insure ano- 
iiyimt\\ and at t\w Sixmv tixtw to h<»lp m identify atid corretato re- 
si>omv.s. would you please ctxle j-our pa^H^r in this manner: write, in 
sequence, the month, da>\ and year, of your hirthda\*. For instance, 
if yon were Imm on jinie 12, 195fi. your code nnndn'r will he 61256. 

Please note that tUvsv duawvrs will ia)t Ih' «»en In your instnietors, 
they will Ik* tisetl for research and deveUipment cmly. 

Mauiy thanks ftir your help. 
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^'ODE ^ DATE 

1. How (litl you ]vam alH)nt the Carnt'jiie Pnignim? Cliitk one: 
im>lVsMusy ( lassniiitesi* . . Carnegie ijcrsonnel? 

2. What fiflcl will ytm Ix* stutlyfnt? at FAMU? 

•'5. What 's yom occupational mmli* , . 

4. What is ) our age? . 

5. Aw you marrictl':' „ Single?., Divort-ed? 

a Ilciw th'tl \ouf parents fwl about ytuir participation in this pro- 
gram? Approval?. . Xeutrat? Disapproved? 



Vhutut chwk onr mnwvr to «ach of the foltowiair qucatiotia 





YES 


NO 


« • g^r y\¥u t .\|ifXC U Will uV cosy TO uUIUSt 

to Kfe fn the dormitory? 






S. Are you concerned about how you will 
feel in the new Black ^White situation? 


. — 




9, Do you think it will l>e easy to adjust 
to the new social f^ituation? 






10. l>o you e.vpeet it uill be easy to adjust 
to the* sniall campus? 






U. Are you concerned about the size of 
the campus? 






12. l)o you think the professors at FAMU 
will be l>etter than those at UF? 






13. l>o you think the professors at FAMU 
will be as Rood as those at UF? 






14. Do yon exiTcet tht» j^rofessors at ~ ^ 
FAMU to Ih* not as uo<h1 as those 
atUF? 






15. Have you had any misgivings about 
going to Florida A&Xt University? 






la Do you think you will have difficulty 
relating to Black students? 
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17* Do \im thhik sow will lui\c ativ tiff- 
• • • ^ 

fiailty relating to Black factiUy and 
stafl/ 

18. Was yarn high school inti'grattti':' 

19. Was it pretlniniiiantly Blacki* 

2(1. Was it pictloininatitt) White? 
5iT Was "it "alumf '.W' , Black Ttul 50' ; 
\Nhitc:' 

iht y<Hi ali'caily know {JcopU* t>u the 
KAMI* lainpiis. ami plan to find 
them? 

f>o \ou presently not know anyone on 
the lainpiis. hut plan to fine! friends 
and ad\ is<»rs? 

I)i> you ^cni-ralK' tjnd it easy to make 
friends? 



YES 



0-1 



2:J 



id. 



27. 



2S. 



20. 
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Do yaw think the Canirgie staff will 
hv helpful when you ha\e problems? 
Do you tinnk you will feci ac^eeptecl 
on the FAMU cainpus? 
I)c> yuii foresc^e future etnploysnent 
with Blacks? 



NO 



How u*(>u!(l you rate \our priorities in terms of what will seem 
most iut(*tc*.stiu;f or exeitinjx at FAMU? (please number your 
i hoicev 1-fi. I Ix^ins ujost im|>ortant and 6 being least im|>ortant) 

III tlie ilonnitory {H»er social relations 

.clussnHiui work . . learning about the campus 

Black White* rehttions Jearniug about Tallaliassee 

From which areas do you expect to draw the most benefit? 
(auain. "1" would bi* most beneficial, and least beneficial) 

peer social relations classroom work 

. learning alnrnt the campus _^_life in the dormitory 

Black White relations . _ JearninR about Tallahassee 

24 



;K>. !)t> \«n f\|H'ct tt» finish tlu' ciinu'tfr at 
FANir with rchhI fwlinjts about tlie 
t'xiHM'it'nct'*:* 

•*U. liit you fxpttt to cncotmtpr some 
hostihtv at FAMU? 



'"ii, \\n\v ytni vvvr iicon pt'ofcssionally {»- 
xoKi'd with Blacks? (tcachors. i>h\- 
sii-aits, I'tc. ) 



YES 



NO 



33. Whith \\im\ fonw»s closest to tlcscribing >o«r mood RIGHT 
SOW alMrtit bciiiic at Florida A&N! lTtuvrrsit>'? (underline one) 

excitetl cttrious so-so worriotl scared happy 
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rXMV CAMIH^S n.IMATE (X^IXIONNAIRE 

Kloikia AAcM l'iu\i*istty lias Ihtu svU*vU*il to |mt*tietpatr in a 
study tor thv \mr\Ms%* of rc'\c'u){ia': iN aeactrnik- ca|)*ihllftf<*s i%s an ex* 
ifllc'tit itLstttittiiiii of IiJuIht liMniiiiK. Tlif stiitly will haw ih> effect 
tm your %ri\i\e in this course, or any other effects. Hm%^ever» ft Is 
antlcipatf'il that ynm stiictTt* resiKMixe to viwh ftem hr;,*fn. N^ill shed 
simw rNplanatioii iu ri*i;ard to the success or faUure of the suhseiiuent 
Cross-Cultural Experfetiu* rroqrrtin which is sclieduknl for thfs Sprtnft 
Quarter. 1972, 

All res^Kiuhcs will 1h' treateil as a total nol as individuals. 

It is itu|wriaut that yoti reN|)ond to each item ttincerely, 

{ rt«MM* tin tiitt si\zo \oiir uanu* tt> this o[>iutouuaire ) 

1 hank you for your c(Kip(T,itiou! 
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I'MVEIiSITY OK FLORIDA PAKTICIPANT 



HUniM- ttuHiiite yow simvrv opinion <»n how ymx feel alwtit eadi 
of tiM* >iltn.itfons or comUtions below by pladng a check In the ap- 
piopt iat4> mstt tr simrc to the rlitht of «';ich Item. 





5 




t 

as 


FAMr C AMPU8 riJMATE OPINIONNAIRE 
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!• VXMV lis a ptc^tcnninautly Black institution " 




_ 




which U'clcoim's (fft raciv< of xttuttnihi sd^ktnq; 








an c»<h»i*atit>n. 








2, KAMI' f!t*M*urc-uat€Hi and lnt<»fjratc<K lioth 








factilty and student bcnly. 









'1 Whitt' sto<h'?»t!< attwuiint; F.VVlU, hnt tlfs- 



critnniatetl auainst. 

~J. ' Nly fricncliihliru'itfi' Whlto ^tirdonts of the 
same .sex at FAMU. 

5. My ftUiHlsfiji) with White students of" the 
oplK>Kite sex at FAMU, 

6. iiKTease WhiTe SSitlenF enroflmenr at 
FAMr^ 

« . White «tu(i{>iits atteiuiinji; F\\t U^'dccHneJ 
aiitl treated faiily hy Ixith students and 
faeidty. 

8. Education for Bfm ks only at FAMU 

'ross-CInttiiral (Hhtcntion for batter race 
relations, professional sei^ict*s etc.. ut 
FAMU, 

10. C:oo|H*rati\e programs between FAMU an^ 
other institutions to provide maximum edu» 
cational opiTortunitfes for all students* 
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rXIVKUSITY OP FLORIDA 



STUDBNT EVALUATIONS ARNEGIE PROCmAM 
CROSS-CrLTimAL EXUERIEXCE COMPONENT 

OMMONNAIIIK: 

Culturul ExfPcricnrr rioaivin hy (tcissiiit: cnit thv \vttvr or U'ttm 
that t<>M\r\- your jiidui nu'iit lor v:\vh Hvm. 



TUv IVouratii tiuaMKrd io\ kitowlcdisr S\ A I) SO 
ami awan iirsfc of the spirial iietiU uikI 

1hc» umaia/atioh of \hv IVouratii t«»iiKI S\ A 1) SI) 
Iw* ffnjmivri! (lAplain hrfc^fly): 



) Thf Caniruu* (ooMulhiiM Woislutp S\ A I) SI) 
tausrcl luv to crititally c^vainitip my own 
littWwlr towards ininontic^s. 

A, 'lUv nitkK N(*nijh.irs prou'iicHi tiu* with SV A I) SI) 
marv iufortiiatioti and tn^lcjht about 
Hlac k iK'opU*. 

5. I aiit t^nnv srii^voululvul ahiHit wtirkiim S\ V |) SI) 
ill a itiidtiMacial Mtttation than I was 
wUvn the IVofjrain startith 

(k Tho vvtc'kU "rap Missions* wvrv a urc^it SA A I) SI) 
hc^iit'fit to mo. 

I dosiro a can*or in an inteuratiKl sitiia- SA \ I) Sl> 

tion niort* than I did when the ProKruni 

iHlarlcHl. 

S. 1 have* \vss empathy tor thv chsadwin- SA A I) SI) 
tatted as a result of this Program. 
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tnfuruiatlcni almut tho haekKrcuiiicU of 
miUitritivs. 

10. I \hv v,unc alnntt working with SA A D SD 
Kt:u*U iu>w a^ I clicl tho PniKrain 

11. The IVomain awakeiunt a dc'^iro In mo SA A D SD 
to iiiKlrtstatui a?ul work nioiv .H*u$itivcly 

with rcprc>s('ntat{M*9i of tin* Hkick (*om- 
imtiilty. 

12. M\ c^iltiiatiottal i»\|X»rii»tic*c» at KAMU SA \ |) SI) 
itiinplctn(»ntc*i{ tht* kttowlcHlKe I aahtecl 

at the VuiwrsHy of Ftorkia* 

1:5. Thr Program conld h;%\o Imvh iiiort^ SA A I) SI) 
fjcncflclul, hut a tnimbor of Black stu» 
tlrnts at FAMU were hostile to me. 

14. I wa.H not treat(*tl laIrK in all i»y ila!»»M's SA \ I) SD 
(ItiritiK t\m Program. 

15. Ill s\yitv of this Promaon I ivol that SA A I) SD 
i^ititrt*s9i ill a iniiltlKuUtinil sitiiatfon has 

little to «lo with iiiiiierKtamhnjil minori* 
tiefj, 

1ft. I uot \ahiahle atMee chiHiiK this Pro- SA A I) SD 
gram. 

17. Tlie aec*<MiHKiatUMis. facilitiV\. eti\. at SA A 1) SD 
FAMU were adequate. 

18. I reeoiiinieiid that this Pro^riam or SA A 1) SD 
similar onejs he anitinued foi the be nefit 

of othcT White students. 



UNivBrwm^ OP floriiu participant 

PROC ESS ANALYSIS 

Fttnisc' inilivatft* \iitir Ninune cipitikni about the Curiieitif* Vwns- 
Cittturnl E\pf'r{iiitv Proftrani hy vnmlm out the or tc^ttm 

tttiit wwivt^v your {udKcmfiit for each Item* 




L Tins hoKraia pi^iikUnl worthwhile f\- S \ A I> SI) 
|HTtefKf5i for »u\ 

t T\iis Pmnmm i% what I r\|HHliHl it to he. SA A P SD 
(('ommentH): 

•1. I ri%rvl ha% ii»K c*onunittc*ii tuysv\f to par^ SA A I) SD 
tidpatiiijf in thi^i Program. 

4. OthiT pi(-profrss^ioimI Whitf students SA A I) SD 
$ihoutd piirticipate in similar programs, 

(Ck^mnients): 

5. 1 euitiutiti^rcHl hcistih* Black studetit?i SA A D SD 
when I attended FA\tl\ 

((Comments): 

ft. I fe»It aeceptiil imi KAMI' S eanipus. SA A I) SD 

( Commentfi ) : 

7. I felt Mxiire on FAMU's campufK. SA A l> SD 

(Commentfi): 

S. I had difficult) relatinu to Black Ktu- SA A D SD 
dent$» 

((^niment!^): 




9. I tiwii illffkiilly ri'latiiiK to Hhnlc fjictiltv SA A l> Sl> 
(ind Staff. 
(Cnmments): 

10. 1 ani t)«>Ktitii)tiw; to iiiHirrMiUKl imuv SA A l> SD 
iibotit Black people. 

11. Tlif (>\iHrit'ncf!i that I hud at KAMI' SA A O .SD 
will hflp me {ii my professional life. 

12. I hrt\f lMxt>mi> mort' awaif and nm- SA A l> SD 
i-ciikhI about Black |H?ople*s feelings 

and prtthtemN since I have lH»en hero at 
FAMl'. 
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